The High Cost of City Employee Layoffs

he battle of the budgert is heating up. The Mayor
has announced a budget laced with service cuts and
the layott of over 5,700 city employees.

Like all of our Tellow Mew Yorkers, the members of DC
47 know thai serious measures are needed w close the
city’s budget gap. Bul, layofls are not the answer. Not only
will working families lose jobs, income and benefits, bur
millicns of vulnerable New Yorkers will lose vital social
safety-net services that affect their quality of life.

That is why DC 37 is calling on you to help us urge the
Bloombery administration to open its eves and its heart
and see the devastation its policies could cause and real-
ize that these layoffs are penny wise and pound foolish.
Here are a few examples of what we mean:

Community health clinics that service millions with
little or no health insurance could close placing a heavier
burden on hospital emergency rooms or causing people
to forego treatment.

The layolts of civilians in the New York Police Depart-
ment threaten public safety since these men and women
are our frontline of defense against crime.

Layoffs could cripple life-saving programs designed
to prevent child abuse and neglect as over-worked social
warkers strugele to do more with less and our children
fall between the cracks,
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Also threatened are our libraries and cultural institu-
tions that provide vital resources for thousands of New
Yorkers and school children, Where will immigrants go
who need to learn English as a Second Language? What
happens to voung children for whom libraries serve as
after-schoc] sanctuaries and librarvians provide much-
necded homework help?

These are only a few examples of why the city’s “layofts
first” approach is destructive and wrong, No responsible
government can cut vital services and layoff hardwork-
ing, dedicated employees while there is a better way
And, there is.

Go to www.de37 net and take a look at DO 37's recently
released smidy “Massive Waste ata Time of Need!” In 1t
we show the administration how to eut waste by reducing
the $9 hillion a year it hands over to high-priced ourside
consultants. Eliminating this form of unregulated fis-
cal irresponsibility waste could save millions of dollars,
prevent thousands of lavofts and protect public services.
And, there’s more.

We are vour neighbors. Our salaries support countless
community businesses. Our loss of income will impact
not only us and the people we serve but our neighbors
and our neighborhoods. We care toe much to stand by
and watch that t!&tppi_‘tl..
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