DPC 37 SAFETY & HEALTH FACTSHEET

VDT Contract Language

"Thousands of New York City workers operate Video Display Terminals (VDTs) full-time. Because

of the documented health hazards associated with VDT work, and the tremendous expense to
employers for these injuries, in June of 1990, DC 37 and the City of New York negotiated terms
and conditions for VDT operators. As a result, District Council 37 is in the forefront of protecting »
workers on the job. No other public sector collective bargaining agreemeént has such
comprehensive contract language. : '

The collective bargaifiing agreément requires that both parties negotiate proturement stangards
which were promulgated under Mayoral executive order No. 1-91.

Highlights of the purchasing standards
for all new VDTs, and
| ancillary furniture and equipment

VDTs must be:

* adjustabie for tilt and be capabile of swiveling

* eguipped with a detachable keyboard

¢ fitted with a glare reduction screen at worker's
request

Tables must include:

* ingependently adjusiable keyboard surtace

* adequale workspace for documents. books. and
equipment

* wrist and {021 rests at worker's requast

Lighting levels must be adapted to the tasks in-
volved. Glare must be reduced by the following
methods:

e correct posinon of the VDT in reiation to natural
and artificial ignt sources
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Summary of Suppiemental Agreement
Concerning the Safe use of VDTs
between DT 37 and the
City of New York, HHC
and Related Public Empioyers.

Applicability:

The agreement modifies the current Citywide
Agreement and applies to Mayoral Agencies, HHC and
other agencies covered by the Citywide Agreement.

Who is covered:

A. The agreement appfies to all fulltime per annum
employees described in Article | Section 1 of the

current citywide ‘;O”I;aq who regulirg_rangc)fgr equipment and furniture shall be in compliance
continuous periods of time operate VDTs 20 hours with the mayoral directive.

Or more per week. . . '
ormere » 3. Agencies shall advise the Union of the

B. In aadition. par:-ime employees who works installation and proposed utilization of new VDT
20 hours or more per week on VDTs are covered

by the Section on Alternative Work Breaks. All equnpmem. o :
pan-timers will benefit from provisions relating 10 4. A complaint procedure utilizing agency Safety
Training and Equipment Standards. and Health Committees and the Citywide Office

of Safety and Health is established to dea! with
violations of this section. An appeal mechanism
through OMLR and an Arbitrator is established.

E. Eve Exams and Corrective Lenses. A joint
committee shall (within 3 months) recommend a
Citywide program for:

Elements of the Agreement:

A. Alternative Work Break. Employees must be
assigned to at least 15 minutes of alternative (less
visually demanding) work after each two (2)
consecutive hours of VDT work. This secuon does . S
not provige any addmonal non-work break time. 1 Base-ineeye - ™~
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Oisoute Resolution.
£n expedied two-step Union-iniiated grievance
ang aroitraiidon procedure 1s estaplished.
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